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THE GENDER WAGE GAP IN THE MOUNTAIN WEST
Economic Development & Workforce Fact Sheet No. 51 | August 2022
Prepared by: Annie Vong, Katie M. Gilbertson, Katie Lim,
Caitlin J. Saladino, and William E. Brown, Jr.

PURPOSE:
This fact sheet examines data on the gender wage gap, or the discrepancy in pay between female and male workers,
in Mountain West metros. The Pew Research Center report, “Young Women are Out-Earning Young Men in Several
U.S. Cities,” includes data on the gender wage gap for people under the age of 30 in various metropolitan areas across
the United States in 2019.1 The Census Bureau’s 2020 American Community Survey explores male and female
occupational earnings by job sector for workers 16 and over.2

ABOUT THE DATA:
The Pew Research Center offers data on the median annual earnings for people under the age of 30 in various
metropolitan areas in the United States in 2019. The gender wage gap between metros is measured by comparing
median annual earnings of male and female workers and the percentage of income that female workers earn compared
to male. Metro-level data are included for the following:
Arizona - Flagstaff, Lake Havasu-Kingman, Phoenix-Mesa-Scottsdale, Prescott, Tucson, and Yuma
Colorado - Colorado Springs, Denver-Aurora-Lakewood, Fort Collins, Grand Junction, and Pueblo
Utah - Ogden-Clearfield, Provo-Orem, Salt Lake City, and St. George
New Mexico - Albuquerque, Las Cruces, and Santa Fe
Nevada - Las Vegas-Henderson-Paradise and Reno
The Census Bureau’s 2020 American Community Survey 5-Year Estimates provides the most recent annual data on
employment, population, housing, and more.3 This fact sheet presents “occupation data by sex and median earnings
in the past 12 months (in 2020 inflation-adjusted dollars) for the full-time, year-round civilian employed population
16 years and over” for the five Mountain West states (Arizona, Colorado, Nevada, New Mexico, and Utah). Statelevel data that display differences in median earnings among males and females are included for five job sectors: (1)
management, business, science, and arts; (2) natural resources, construction, and maintenance; (3) production,
transportation and material moving; (4) sales and office; and (5) service.

KEY FINDINGS:
1.

Three Mountain West metros are tied for the largest gender wage gaps: Prescott, AZ, Grand Junction, CO,
and Provo-Orem, UT, with female workers earning 82.0% of what male workers earn. There is no gender
wage gap in Flagstaff, AZ, where median earnings are the same for male and female workers.

Fry, Richard, “Young women are out-earning young men in several U.S. cities” March 28, 2022. Pew Research Center. Retrieved from
(www.pewresearch.org/fact-tank/2022/03/28/young-women-are-out-earning-young-men-in-several-u-s-cities/).
2
U.S. Census Bureau, “2016-2020 American Community Survey 5-Year Estimates” March 17, 2022. Retrieved from
(data.census.gov/cedsci/table?q=s2412&g=0400000US08,32,35,49&y=2020&tid=ACSST5Y2020.S2412).
3
U.S. Census Bureau, “What is the American Community Survey.” Retrieved from (www.census.gov/programs-surveys/acs/about.html).
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2.

For all states except for New Mexico, the economic sector with the largest gender wage gap is the
“Management, business, science, and arts” sector (range of 66.6% to 75.5%). The sectors with smallest gender
wage gaps in the Mountain West are the “Service” sector (range of 73.6% to 87.4%) and the “Natural
resources, construction, and maintenance” sector (range of 78.4% to 100.2%).

3.

In 10 Mountain West metros, the percentage of female earnings compared to male earnings is higher than
the national average of 93%. Both Nevada metros – Las Vegas-Henderson-Paradise (98%) and Reno (94%) –
have a smaller gender wage gap than the national average (93%).

Table 1 details median earnings for male and female workers under the age of 30 in major metropolitan areas in the
Mountain West, as well as the percentage of female earnings compared to male earnings for each metro. There is no
gender wage gap in Flagstaff, AZ, where median earnings are the same for male and female workers. Prescott, AZ;
Grand Junction, CO; and Provo-Orem, UT are tied for the largest gender wage gap in the region, with female
workers earning 82.0% of what male workers earn. Arizona metros have the greatest variability in the percentage
of female earning compared to male earnings, with Flagstaff, AZ having the smallest differential (100%) and Prescott,
AZ having one of the largest differentials (82%). In 10 Mountain West metros, the percentage of female earnings
compared to male earnings is higher than the national average of 93%. Both Nevada metros – Las Vegas-HendersonParadise (98%) and Reno (94%) – have a smaller gender wage gap than the national average (93%).

Table 1: Male and Female Median Earnings by Mountain West Metropolitan Areas, 2019
Median Earnings
Male
U.S. Total
Flagstaff, AZ
St. George, UT
Colorado Springs, CO
Las Vegas-Henderson-Paradise, NV
Phoenix-Mesa-Scottsdale, AZ
Fort Collins, CO
Denver-Aurora-Lakewood, CO
Reno, NV
Yuma, AZ
Tucson, AZ
Salt Lake City, UT
Lake Havasu City-Kingman, AZ
Ogden-Clearfield, UT
Las Cruces, NM
Albuquerque, NM
Santa Fe, NM
Pueblo, CO
Provo-Orem, UT
Prescott, AZ
Grand Junction, CO

$33,598
$30,544
$29,307
$31,288
$31,288
$31,961
$33,344
$37,769
$32,373
$28,765
$30,544
$33,374
$28,000
$32,373
$25,453
$29,136
$29,525
$30,544
$32,373
$29,830
$35,460

Female
$31,288
$30,544
$29,136
$30,544
$30,544
$30,896
$31,961
$36,000
$30,544
$27,116
$28,765
$30,871
$25,683
$29,675
$23,000
$26,073
$26,000
$26,000
$26,634
$24,397
$29,000

Female Earnings
Compared to Male
Earnings (Percentage)
93%
100%
99%
98%
98%
97%
96%
95%
94%
94%
94%
93%
92%
92%
90%
89%
88%
85%
82%
82%
82%

*Adapted from “Young women are out-earning young men in several U.S. cities” March 2022. Pew Research Center
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Table 2 shows differences in male and female median earnings by economic sector in Arizona. In Arizona, the sector
with the largest gender wage gap difference is the “management, business, science, and the arts” sector with female
workers earning 73.5% of what male workers earn. The “natural resources, construction, and maintenance” sector
has the smallest differential, with females earning 84.8% of what males earn.

Table 2: Male and Female Median Earnings by Economic Sector in Arizona, 2020
Median Earnings
Male
Natural resources, construction, and maintenance
Service
Sales and office
Production, transportation, and material moving
Management, business, science, and arts

Female

$42,112
$32,572
$46,183
$39,469
$76,637

$35,702
$26,656
$37,632
$29,226
$56,307

Female Earnings
Compared to Male
Earnings (Percentage)
84.8%
81.8%
81.5%
74.0%
73.5%

*Adapted from U.S. Census Bureau, 2016-2020 American Community Survey 5-Year Estimates, March 2022.

Table 3 shows differences in male and female median earnings by economic sector in Colorado. The sector with the
largest difference is the “management, business, science, and the arts” sector with female workers earning 73.4% of
what male workers earn. The smallest gender wage gap is the “service” sector with females earning 83.8% of what
males earn.

Table 3: Male and Female Median Earnings by Economic Sector in Colorado, 2020
Median Earnings
Male
Service
Sales and office
Natural resources, construction, and maintenance
Production, transportation, and material moving
Management, business, science, and arts

$36,336
$52,465
$47,719
$43,015
$84,384

Female
$30,459
$41,324
$37,432
$32,533
$61,949

Female Earnings
Compared to Male
Earnings (Percentage)
83.8%
78.8%
78.4%
75.6%
73.4%

*Adapted from U.S. Census Bureau, 2016-2020 American Community Survey 5-Year Estimates, March 2022.

Table 4 shows differences in male and female median earnings by economic sector in Nevada. The sector with the
largest difference is the “management, business, science, and the arts” sector with female workers earning 75.5% of
what male workers earn. The “service” sector, where females earn 87.4% of what males earn, is closest to parity and
ranks second among all Mountain West states and sectors.

Table 4: Male and Female Median Earnings by Economic Sector in Nevada, 2020
Median Earnings
Male
Service
Sales and office
Natural resources, construction, and maintenance
Production, transportation, and material moving
Management, business, science, and arts

$36,299
$44,411
$47,437
$38,079
$75,213

Female
$31,742
$37,392
$39,382
$30,519
$56,789

Female Earnings
Compared to Male
Earnings (Percentage)
87.4%
84.2%
83.0%
80.1%
75.5%

*Adapted from U.S. Census Bureau, 2016-2020 American Community Survey 5-Year Estimates, March 2022.
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Table 5 shows differences in male and female median earnings by economic sector in New Mexico. The largest gender
wage gap in earnings is found in the “production, transportation, and material moving” sector, with female workers
earning 65.5% of what male workers earn. This is the largest disparity among all Mountain West states and sectors.
The “natural resources, construction, and maintenance” sector – where females earn 100.2% of what males earn – is
the only sector in the Mountain West where female median earnings exceed those of males.

Table 5: Male and Female Median Earnings by Economic Sector in New Mexico, 2020
Median Earnings
Male
Natural resources, construction, and maintenance
Management, business, science, and arts
Service
Sales and office
Production, transportation, and material moving

$40,139
$70,095
$30,965
$39,933
$40,314

Female
$40,218
$52,454
$23,136
$32,310
$26,433

Female Earnings
Compared to Male
Earnings (Percentage)
100.2%
74.8%
74.7%
80.9%
65.6%

*Adapted from U.S. Census Bureau, 2016-2020 American Community Survey 5-Year Estimates, March 2022.

Table 6 shows differences in male and female median earnings by economic sector in Utah. The sector with the
largest difference is the “management, business, science, and the arts” sector with female workers earning 66.6% of
what male workers earn, the second largest disparity of all Mountain West states and sectors. The “natural resources,
construction, and maintenance” sector has the smallest disparity, where females earn 79.7% of what males earn.

Table 6: Male and Female Median Earnings by Economic Sector in Utah, 2020
Median Earnings
Male
Natural resources, construction, and maintenance
Service
Production, transportation, and material moving
Sales and office
Management, business, science, and arts

$48,128
$35,698
$42,849
$51,504
$79,640

Female
$38,378
$26,287
$30,330
$36,198
$53,037

Female Earnings
Compared to Male
Earnings (Percentage)
79.7%
73.6%
70.8%
70.3%
66.6%

*Adapted from U.S. Census Bureau, 2016-2020 American Community Survey 5-Year Estimates, March 2022.
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